
Bike for Good Benefits, Reward and Recognition
Provisions.

Lifestyle

Pension Scheme Eligible employees are automatically enrolled in the
Bike for Good Pension scheme operated by Nest
within three months from their start date. At present
Bike for Good contributes 3% with employees
contributing 5% (less tax relief)

Stress Counselling Helpline Confidential service provided by a team of
Counsellors who are qualified and experienced in
assessing work related problems.

Able Futures - The Better Health
Generation

Able Futures could give you nine months'
advice and guidance from a mental health
professional who can help you learn coping
mechanisms, build self-care routines, access
therapy or work with your employer to make
adjustments to help your mental health at
work.

Annual Holiday 37 days per leave (pro rata for part time staff)

Annual Leave Purchase Scheme Up to an additional 5 days annual leave (salary
sacrifice)

Enhanced Sick and absence pay Company paid sickness absence in accordance with
the Absence from Work Policy.

Enhanced Jury Service Full salary paid during Jury service minus deductions
for expenses received from the court.

Keep Credit Union Partnership with local Credit Union offering you the
incentive to save directly from your salary

Bike Purchase / Cycle to Work
Scheme

Staff Discounts on Cycling Goods
and Services

Flexible working Practices

Long service recognition - 5, 10
and 20 years



Other

Staff Survey Have your say in the quarter and annual anonymous
staff surveys.

Training & Development Opportunities to gain skills and receive formal
training, participate in working groups (such as
Diversity and Inclusion) and undertake CPD.


